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We value our unique skills and abilities 
We achieve our full potential 
We respect ourselves and others 

 

 

 

Better Relationships, Better Learning, 

Better Behaviour 

 

Background... 

This Policy aims to promote an ethos of mutual re-

spect within the population of Kaimes School in or-

der to provide a positive and predictable learning 

environment and promote children and young peo-

ple’s independence in managing their own behav-

iour.  

We apply a ‘Getting It Right’ approach to this policy 

to ensure it is inclusive and takes account of individ-

uals additional support needs or disability in regard 

to managing and supporting their behavior. This 

policy is being written in conjunction with the devel-

opment of Kaimes as a Rights Respecting School.  

This policy was first created in October 2014 and 

will be reviewed every 3 years.  

 

What is Behaviour?  
 
Behaviour is communication and serves 
a purpose. The factors that affect  
behaviour are complex and can include 
any of the following in children and 
young people with ASD: 
 
 Communication of high arousal from 

confusion, anxiety or frustration 
 Sensory overload or difficulty in  
      processing sensory information 
 Responses to activities/experiences 

which are under or over stimulating 
 Exerting control over the  
      environment /situation/context  
(to affect, react or interact with it) 
 Disruption to routines or 
      Unpredictability 
 Inability to move on due to fixed/

ridged thinking 
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Responsibilities... 

Children and Young People will 

 

 Help develop and agree to the Rights Respecting 

School Charter 

 Have opportunities to express their ‘learners voice’ 

 Know how positive behaviour will be rewarded and 

the natural consequences of making bad choices 

 

Parents and carers will 

 

 Help develop and agree to the Rights Respecting 

School Charter 

 Work in partnership with the school to assist in sup-

porting positive behaviour 

 Raise any issues arising from the operation of the  

        policy 

 

All staff will 

 

 Help develop and agree to the Rights Respecting 

School Charter 

 Model appropriate behaviours 

 Consistently apply rewards and strategies to support 

better behaviour 

 Make use of systems to record behaviour as required 

 Communicate positives and any concerns with home 

 Be aware of the policy and self-evaluate their own 

practice in light of the policy 

 

Head Teacher and senior leadership team will 

 

 Help develop and agree to the Rights Respecting 

School Charter 

 Monitor and analyse records relating to behaviours 

 Review and update the Positive Behaviour policy as 

required (in line with BRBLBB and PCPI) 

 Ensure that they promote equalities and there is no 

discrimination in the application of the policy 

 Provide clear guidance in line with Children and Fam-

ilies’  procedures for situations that require any physi-

cal intervention or physical contact 



Aims... 

Via our positive behaviour policy we aim to: 

Promote Positive Relationships through good com-

munication and the use of solution focused dialogue  

Develop Restorative Practice and an awareness of 

respect, rights and responsibilities  

Provide a  clear behaviour system with positive rein-

forcements to encourage appropriate behaviour 

Teach an appropriate health and wellbeing Curricu-

lum which supports communication and social skills 

as well as emotional wellbeing  

‘Curriculum for Excellence cannot be delivered 

without good relationships and positive behav-

iour. The starting point for learning is a positive 

ethos and climate of mutual respect and trust 

based upon shared values across whole school 

communities  where everyone can learn and 

work in a peaceful and safe environment.’ 

Building Curriculum for Excellence through 

Positive Relationships and Behaviour 2010 

It is essential to observe or lis-

ten to what the learner is show-

ing/ telling us in order to un-

derstand and support their be-

haviour.  

As adults, our response to behaviours will impact 

further on the learners behaviour either in a positive 

or negative way. As a school, our response to be-

haviour must be consistent while allowing for flexibil-

ity in approach in order to meet individual need. So, 

how will we do this? 

1. Relationships:  

 Develop positive relationships between all 

groups within the School: staff, children, young 

people, parents and community partners. 

 Encourage learner engagement and pupil voice. 

 Forster Kaimes School identity and pride in our 

School. 

 Work towards UN Rights Respecting School 

status and accreditation. 

 Be solution focused –‘What can we do? What 

do we want to be able to do next?’ 

 Work with other professionals (Educational psy-

chologists; CAMHs, SALT, OT) via our monthly 

behaviour clinics to target specific issues 

 

2. Restorative Practice:  

 Accept responsibility for our actions, making 

adaptations to support ‘Theory of Mind’. 

 Accept that there are natural consequences to 

behaviours. 

 Accept that often there is a lack of self-

regulation with challenging behaviour and no 

intent. 

 Have ‘fix it’ or ‘Make Things Right’ meetings to 

sort out any problems. 

 Be solution focused – ‘What can I do to make 

things right? What can I do to fix this relation-

ship?’  

3. Behaviour system: 

 

 Use visuals to support communication. 

 Use flow charts to ensure consistency for 

action across the School. 

 Frequently use praise for positive behaviour 

and redirecting/ panned ignoring negative 

behaviour. 

 Celebrate success at all levels. 

 Build in rewards and personal motivators 

 Use Positive Behaviour System (PBS) as a 

focus for individual behaviour plans  

 Create and agree individual risk assess-

ments where needed 

 Be inclusive and give due regard/ reasona-

ble adjustment to learners disability/ learning 

difficulty 

 Use de-escalation techniques  

 Use Physical intervention or physical contact 

(CALM) as required, in line with School and 

council Physical contact and physical inter-

vention guidelines 

 Be solution focused – ‘When is learner x 

managing their behaviour better? What is it 

about this context/ environment/ lesson/ rela-

tionship that reduces anxiety? How can we 

re-create this?’ 

 

4. Health+ Wellbeing curriculum: 

 Provide learning experiences on social and 

emotional wellbeing and relationships. 

 Teach social skills as part of the curriculum 

and model in all aspects of School life. 

 Deliver effective evidence based staged in-

terventions as required to support self-

regulating behaviour. 

 Be solution focused –‘What is the priority for 

learning here? What can we do to support 

this?’ 


